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Agreement
THIS AGREEMENT, mutually entered 
into this ________________________ day of
---------------------------------------------------  19------
by and between the Retail Store Employ­
ees’ Union, Local No. 655, of St. Louis, 
Missouri, chartered by the Retail Clerks 
International Association, AFL-CIO, as a 
party of the first part and hereinafter 
referred to as the Union, and:
Address ________________________________
or successor, as party of the second part, 
hereinafter referred to as the Employer.
WITNESSETH: That the parties have 
agreed and do by these presents agree as 
follows:
ARTICLE 1. INTENT AND PURPOSE
It is the intent and p u r p o s e  of the 
parties hereto by entering into this Agree­
ment to promote and to improve industrial 
and economic relationship between the 
Employer and his employees, to recognize 
mutual interests, to provide a channel 
through which information and problems 
can be transmitted from one to the other, 
to formulate rules to govern the relation­
ship between the Union and the Employer, 
and to promote efficiency and service.
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These objectives shall guide the parties 
and be observed by them during the term 
of this Agreement.
ARTICLE 2. RECOGNITION
For the purpose of negotiating rates of 
pay, hours of employment and working 
conditions, and for the purpose of ad­
justing any grievance or complaint which 
may now exist or may arise in the future, 
the Employer hereby recognizes the Union 
as the sole and exclusive bargaining agent 
of the employees in the following de­
scribed unit, to-wit, all of the Employer’s 
employees, as that term is defined in 
Article 3 hereof, employed at the Em­
ployer’s retail stores in St. Louis, St. Louis 
County and St. Charles County, Missouri.
ARTICLE 3. COVERAGE
a. The term “Employer” as used in 
this Agreement, shall refer and relate 
to all the retail stores of the above named 
Employer in the City of St. Louis, St. 
Louis County, and St. Charles County, 
Missouri.
b. The term “Employee” as used in this 
Agreement, shall include all employees in 
all of the Employer’s retail stores in St. 
Louis, St. Louis County, St. Charles Coun­
ty, Missouri, except those employees who 
are members of and who are performing 
work which is clearly within the juris­
diction of the Meatcutters’ Union, Local 
No. 88; Waitresses Union, Local No. 249; 
Cook’s Union, Local No. 26; Baker’s Un­
ion, Local No. 4; and Building Service 
Union, Local No. 50; the Store Manager, 
and the legal owner, who should be de­
termined by the Union.
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c. With the exception of the work per­
formed by the employees who are mem­
bers of the aforesaid Local Unions Nos. 
88, 249, 26, 4 and 50 and, to the extent 
permitted by this Agreement, by the 
supervisors, the Store Manager, and the 
legal owner, all work and services con­
nected with all operations carried on at 
the premises of the Employer’s retail 
establishments, including, but not limited 
to, the handling and selling of all mer­
chandise, shall be performed only toy em­
ployees within the unit as defined in this 
Agreement and by employees working for 
the first thirty-one (31) days of their em­
ployment; provided, however, that the 
foregoing restriction on work jurisdiction 
may be altered or relaxed, in whole or in 
part, by mutual agreement between the 
Employer and the Union.*
Supervisors shall not at any time be 
used to replace or supplant employees who 
would ordinarily toe employed.
*As of the effective date of this Agree­
ment the above described restriction on 
work jurisdiction has been, by mutual 
agreement between the Union and the 
Employer, relaxed and altered in the fol­
lowing respects: Union members entering 
the said retail establishments for the pur­
pose of delivering bread and milk.
ARTICLE 4. TERM OF CONTRACT
This Agreement shall be in full force 
and effect from May 1st, 1963, to May 
1st, 1965, at which time it shall auto­
matically renew itself for one year periods 
thereafter, provided however, that either 
party may open this contract for improve­
ments, changes, or amendments, or to ab­
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rogate said contract, by written notice 
to the other party sixty days prior to the 
anniversary date of this Agreement. It is 
further provided that any improvements, 
changes, or amendments shall become ef­
fective on the anniversary date.
ARTICLE 5. NON-DISCRIMINATION
The Employer agrees not to aid, pro­
mote, or finance any other group or or­
ganization which purports to engage in 
collective bargaining, and the Employer 
agrees that there shall be no discrimina­
tion against any employee on account of 
Union activities or affiliation.
The Employer agrees not to enter into 
any agreement or contract with its em­
ployees, individually or collectively, which 
in any way conflicts with the terms and 
provisions of this Agreement.
ARTICLE 6. MANAGEMENT RIGHTS
Subject to the provisions of the third 
(3rd) paragraph of Article 3, the manage­
ment of the business and the direction of 
the working forces, including the right 
to plan, direct and control store opera­
tions, hire, suspend, or discharge for prop­
er cause, transfer or relieve employees 
from duty because of lack of work or for 
other legitimate reasons, the right to study 
or introduce new or improved production 
methods or facilities, and the right to 
establish and maintain reasonable rules 
and regulations covering the operations 
of the stores, a violation of which shall 
be among the causes for discharge, are 
vested in the Employer, provided, how­
ever, that this right shall be exercised 
with due regard to the rights of the em­
4
ployees, and provided further, that it will 
not be used for the purpose of discrimina­
tion against any employee. This para­
graph is subject to grievance procedure.
ARTICLE 7. SUNDAYS, HOLIDAYS, 
ELECTION DAYS AND 
FUNERAL LEAVE 
H O LID A YS  —
a. Except as herein provided, there shall 
be no work on Sundays or the following 
holidays: New Year’s Day, Decoration 
Day, I n d e p e n d e n c e  Day, Labor Day, 
Thanksgiving Day, and Christmas Day, 
or on days legally celebrated in lieu there­
of.
It is agreed that stores will close at 
6:00 P. M. on Christmas Eve and New 
Year’s Eve.
All regular employees, who have not 
been absent of their own accord on either 
the scheduled working day before or the 
scheduled working day after a holiday 
shall receive pay for any of the above 
named holidays in accordance with the 
following schedule in addition to the hours 
worked during that holiday week. 
Employees normally working between 
25 hours to 32 hours per week, 6 hours 
pay.
Employees normally working 32 hours 
to 36 hours per week, 7 hours pay. 
Employees normally working 36 hours 
or more per week, 8 hours pay.
c. It is agreed the four (4) weeks pre­
ceding the holiday week shall be used 
as a base in determining the above num­
ber of hours normally worked.
SU N D A Y —
d. If in case of emergency employees are
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required to work on Sunday they shall 
be paid at the rate of time and one-half 
the employee’s regular rate. If in case of 
emergency employees are r e q u i r e d  to 
work on any of the above named holi­
days, excepting Labor Day, they shall be 
paid at the rate of time and one-half the 
employee’s regular rate in addition to the 
holiday pay.
The Employer must obtain permission 
from the Union office before employees 
work in an emergency. In the event a 
sudden emergency occurs while the Union 
office is closed, the Employer must, within 
forty-eight (48) hours, notify the Union 
office of such emergency.
ELEC T IO N  D A Y  —
e. Stores will remain open on a Con­
gressional Election Day; all full-time em­
ployees who are regularly scheduled to 
work on such days and who are eligible 
to vote, and vote, shall receive four (4) 
consecutive hours time off with pay at 
straight time rate; such hours to be deter­
mined by the Employer.
FU N ER A L LEA V E  —
f. In the event of the death of a parent, 
brother, sister, s p o u s e ,  son, daugh­
ter, or present mother-in-law, father-in- 
law, of a regular full time employee, or 
of any other relative residing with such 
employee, the company will grant a leave 
of absence from day of death until and 
including the day of the funeral, not to 
exceed three consecutive days, with pay 
for scheduled working days.
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ARTICLE 8. HOURS
The maximum work week for all em­
ployees, covered by this Agreement, pay­
able on straight time basis, shall be forty 
(40) hours. All time worked in excess 
of 40 hours shall be paid at the rate of 
time and one-half.
The regular work day for all female 
employees shall not exceed eight (8) con­
secutive hours per day.
The regular work day for all male em­
ployees shall not exceed eight (8) consecu­
tive hours per day, except two (2) days 
per week when nine (9) hours may be 
worked at straight time rates of pay.
All time worked in excess of these hours 
shall be paid for at the rate of time and 
one-half.
The maximum work day for all female 
employees shall not exceed nine consecu­
tive hours per day, exclusive of meal 
period, in conformance with the State Law 
of Missouri.
All regular employees shall receive one 
full day off per calendar week in addi­
tion to Sunday.
If employees are required to work on 
the scheduled day off, they shall be paid 
at the rate of time and one-half their 
regular rate.
ARTICLE 9. MEAL PERIOD, REST
PERIOD
The meal period shall not exceed one 
hour and shall be allowed between the 
ending of the fourth hour and the ending 
of the sixth hour after starting time.
It is agreed that night work after 6:00
7
P. M. will be assigned on an equitable 
basis among all full-time employees, and 
that no full-time employee will be re­
quired to work more than two nights per 
week. (The last above shall not apply 
to the Head Grocery Clerk).
REST PER IO D  —
Full-time female employees and male 
clerks, working as checkers,, shall receive 
two rest periods daily of fifteen (15) 
minutes daily each without loss of pay. 
The first shall occur in the morning and 
the second in the afternoon, or the first 
in the afternoon and the second in the 
evening. Part-time f e m a l e  employees, 
and male clerks working as checkers, 
who work four (4) consecutive hours shall 
be entitled to one fifteen (15) minute 
rest period without loss of pay. The rest 
period shall be in lieu of and not in ad­
dition to the p r e v i o u s  informal rest 
periods.
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ARTICLE 10. DEFINITION REGULAR 
PART-TIME, RATES OF PAY
-A regularclgrk is defined as one who 
is employed twenty-five (25) hours or 
more per week and shall be paid accord­
ing to the following minimum schedule:
Effective 4-29-63 . “Vtf
t / SMALE | FEMALE
Pr Wk. Pr Hr. Pr Wk. Pr Hr.
Length of Service 
First 6 Months:
$ 85.50 $2.13% $ 82.00 $2.05
6 Mo. to 12 Mo.
90.00 2.25 86.00 2.15
12 Mo. to 18
95.00
Mo.
2.37% 90.00 2.25
18 Mo. to 24
101.00
Mo.
2.52% 94.00 2.35
Over 24 Months
108.00 2.70 97.00 2.42%
Head Produce Clerk
3.21 y4
Head Grocery Clerk 
132M 3.30
Head Checker
112.00.....  2.80 100.00 2.50
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Effective 8-5-63 
MALE
Pr Wk. Pr Hr.
Length of Service
First 6 Months:
$ 87.50 $2.18%
y
6 Mo. to 12 Mo.
92.00 2.30
12 Mo. to 18 Mo.
97.00 2.42%
18 Mo. to 24 Mo.
103.00 2.57%
Over 24 Months
110.00 2.75
Head Produce Clerk
130.50 3.26%
Head Grocery Clerk
134.00 3.35
Head Checker
114.00 2.85
FEMALE
Pr Wk. Pr Hr.
$ 84.00 $2.10
88.00 2.20
92.00 2.30
96.00 2.40
99.00 2.47%
102.00 2.55
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Effective 5-4-64 
MALE FEMALE
Pr Wk. Pr Hr. Pr Wk. Pr Hr.
Length of Service
First 6 Months:
$ 89.50 $2.23% $ 86.00 $2.15
6 Mo. to 12 Mo.
94.00 2.35 90.00 2.25
12 Mo. to 18 Mo.
99.00 2.47% 94.00 2.35
18 Mo. to 24 Mo.
105.00 2.62% 98.00 2.45
Over 24 Months
112.00 2.80 101.00 2.52%
Head Produce Clerk
132.50 3.31%
Head Grocery Clerk 
136.00 3.40
Head Checker
116.00 2.90 104.00 2.60
f\k u i a r  C i  e r K  
""
( A
Effective 9-14-64
y\ MALE FEMALE
W  Pr Wk. Pr Hr. Pr Wk. Pr Hr.
7Length of Service
C s First 6 Months:
%
$ 92.50 $2.3114 $ 89.00 
6 Mo. to 12 Mo.
$2.22%
97.00 2.42% 93.00 2.32%
12 Mo. to 18 Mo.
102.00 2.55 ^  97.00 2.42%
18 Mo. to 24 Mo.
108.00 2.70 ,1-101.00 2.52%
3.1 *Over 24 Months
115.00 2.97% 104.00 2.60
Head Produce Clerk
135.50 3.38%
Head Grocery Clerk
139.00 3.47%
Head Checker
119.00 2.97% 107.00 2.67%
1°
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HEAD C A SH IER  —
Upon promotion to classification of Head 
Cashier, the promoted employee shall re­
ceive 7 %# per hour over his or her exist­
ing clerk bracket and shall progress there­
after through the regular service brackets.
Employees presently classified as Head 
Cashier shall not be affected by the fore­
going.
Regular employees relieving a Depart­
ment Head for one (1) week or more 
shall receive the Department Head’s rate 
of pay.
Any employee who works twenty-five 
(25) hours or more in any week shall 
receive the full time rate of pay for all 
hours worked that week.
Part-time employees, Male and Female.
A part-time employee is one who is em­
ployed less than twenty-five (25) hours 
per week and shall be paid according to 
the following minimum schedule:
Hourly increases as follows:
Effective 4-29-63
First 6 Months __________________ $1.89%
Thereafter (for 520 hours of work) 1.97
Effective 8-5-63
First 6 Months __________________ $1.94%
Thereafter (for 520 hours of work) 2.02
Effective 5-4-64
First 6 Months __________________ $1.99%
Thereafter (for 520 hours of work) 2.07
Effective 11-2-64
First 6 M onths__________________ $2.07
Thereafter (for 520 hours of work) 2.14%
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NEW PART-TIME PROGRESSION
Effective 1-1-64
0 - 3  M onths_____________________$1.75
3 - 6  M onths______________________1.94%
Thereafter, for 520 h ou rs________ 2.02
Effective 5-4-64
0 - 3  M onths_____________________$1.80
3 - 6  M onths______________________2.00
Thereafter, for 520 hours_________2.07
Effective 9-14-64
0 - 3  M onths_____________________$1.85
3 - 6  M onths____________________ 2.07%
Thereafter, for 520 h ou rs________ 2.14%
Part-time employees thereafter will re­
ceive the full time starting rate per hour 
and will be increased to the next pro­
gression rate per hour for each completed 
period of 1040 hours of service.
Superannuated Employees. The wages 
of all superannuated employees shall be 
decided by an authorized representative 
of the Union, the Employer, and the Em­
ployee, and the same shall be put in 
writing. Three copies . . . one for the 
Union, one for the Employer, and one 
for the Employee.
The Company and the Union will ne­
gotiate as to which stores shall have a 
Head Grocery Clerk, a Head Produce 
Clerk and a Head Checker.
The Employer agrees not to employ two 
(2) or more part-time employees in a 
store, where it is possible to employ one 
(1) or more regular employees.
Effective May 13, 1963, any employee 
advancing from Clerk to Head Produce
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Produce Clerk or Head Grocery Clerk 
shall receive one-half the difference be­
tween the two rates immediately, and 
after a 90-day period shall receive the 
full contract rate on classified job.
Employees presently receiving the clas­
sified rate shall not be affected by the 
above.
It is agreed that when an employee is 
advanced from part-time to regular clas­
sification, that the total hours at part- 
time employment shall be divided by the 
basic work week to establish the full­
time rate of pay.
Employees receiving in excess of the 
above scales shall not have their pay 
decreased because of this Agreement.
In the event of Federal legislation af­
fecting hours, this Agreement may be re­
opened for wage and hour negotiation 
only.
ARTICLE 11. SCHEDULE AND
GUARANTEE
Starting time rate for regular employ­
ees shall not be changed without twenty- 
four (24) hours or more notice to each 
employee affected by such change.
No employee shall be required to work 
split hours.
No employee, except the Produce Mana­
ger, who regularly buys produce, shall 
be required to work between the hours 
of 10:00 P. M. and 6:00 A. M.
When any employee, except students 
working after school hours on week days, 
shall report for work at the time and 
place ordered or scheduled, then such 
employee shall be paid a minimum of
15
four (4) hours pay at the regular rate.
The Employer agrees to post a working 
schedule every Monday satisfactory to all 
employees in each store, and said work­
ing schedule shall be accessible to all em­
ployees and the Union.
ARTICLE 12. SENIORITY
Seniority shall prevail among all em­
ployees of the Employer covered by this 
Agreement, and shall begin with the em­
ployees’ date of employment. When forces 
are increased or decreased, either tem­
porarily or permanently, and in cases of 
promotion, employees shall exercise their 
seniority rights over junior employees.
In cases of demonstrated lack of skill 
or physical unfitness to perform the new 
job, whether such demonstration be in 
the present job or in the new job, then 
an employee shall not be entitled to avail 
himself of seniority.
If an employee has voluntarily quit or 
has been absent from service for a period 
of two weeks, other than that which may 
be covered through injury or proven sick­
ness, or has failed to get a leave of ab­
sence without proper cause, such em­
ployee shall forfeit his seniority rights. 
Absence from service caused by sickness 
or injury shall be limited to one year.
No employee shall acquire any seniority 
right until he has been employed by the 
Employer at least thirty (30) working 
days, and he shall not be deemed to be 
entitled to any of the privileges of sen­
iority until he has been employed that 
long. After thirty (30) days seniority 
shall apply from date of employment.
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ARTICLE 13. LEAVE OF ABSENCE
When a leave of absence is granted an 
employee, the Secretary of the Union, 
and the employee, shall be notified in 
writing within forty-eight (48) hours as 
to the name of the employee and for how 
long the leave of absence is granted.
Wage increases shall be based on time 
actually worked and during any leave of 
absence (except Military). The employee 
who has not reached the top of the wage 
progression scale shall resume his pre­
vious position on the wage progression 
scale upon return to work.
ARTICLE 14. JURY DUTY AND UNI­
FORMS
JU R Y  D U TY  —
No regular employee shall suffer any 
reduction in take home pay when sum­
moned for Jury duty. This situation shall 
not exceed ten (10) working days per 
calendar year. 
u n if o r m s  —
All uniforms required by Employer, 
shall be furnished by the Employer with­
out charge including laundry cost.
ARTICLE 15. VACATIONS
All regular employees who have been in 
the continuous employment of the Em­
ployer for one year or more, averaging 
twenty-five (25) hours or more per week, 
shall be granted one week’s vacation with 
pay.
All regular employees who have been 
in the continuous employment of the Em­
ployer for three years or more averaging 
twenty-five (25) hours or more per week, 
shall be granted two weeks vacation with 
pay.
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All regular employees who have been 
in the continuous employment of the em­
ployer for ten years or more, averaging 
twenty-five (25) hours or more per week, 
shall be granted three weeks vacation 
with pay.
All regular employees who have been 
in the continuous employment of the Em­
ployer for twenty years or more, averag­
ing twenty-five (25) hours or more per 
week, shall be granted four weeks vaca­
tion with pay.
The season of the year for taking vaca­
tions shall be mutually agreeable between 
the employee and the Employer. The 
scheduling of employee’s vacation shall 
be governed according to seniority, if 
practicable. Employees shall r e c e i v e  
earned vacation pay prior to their vaca­
tion.
Any employee who is laid off or quits, 
prior to his anniversary date, but after 
3 years employment, and has worked three 
months past his anniversary date, shall be 
entitled to earned vacation pay based on 
average weekly hours and their respective 
hourly rate, and shall receive said vaca­
tion pay prior to leaving employment. 
Any e m p l o y e e  who is discharged for 
drunkenness or dishonesty, gross insub­
ordination, or does not give proper notice 
shall forfeit all vacation rights.
In no event shall a week’s vacation pay 
exceed the number of hours in the basic 
work week times the employee’s regular 
straight time hourly rate.
If a holiday, as listed in Article 7, here­
of, occurs during an employee’s vacation 
period, he or she shall be paid and addi­
tional day’s pay or receive an extra day 
off in addition to the vacation pay.
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ARTICLE 16. UNION AFFILIATION
All new employees shall report to the 
Union office before beginning to work 
and register, and must become members 
of the Union within thirty-one (31) days 
after their employment date and remain 
in good standing as a condition of employ­
ment consistent with the provisions of 
the Labor Management Relations Act of 
1947 as amended.
All employees covered by this Agree­
ment working at the time this contract is 
signed must acquire membership in Local 
No. 655 within thirty-one (31) days of 
their employment date, or the effective 
date of this contract, whichever is later, 
and remain members in good standing for 
the duration of their employment, con­
sistent with the provisions of the Labor 
Management Relations Act of 1947, as 
amended.
ARTICLE 17. STEWARDS
a. The Union shall have the right to 
designate a Shop Steward for each store, 
who shall have top r a n k i n g  seniority 
(during the term of his office), irrespec­
tive of actual length of service, in case 
of layoffs.
The E m p l o y e r  agrees to permit an 
authorized representative or officer of the 
Union to have free access to the stores 
at all hours in which said stores are open 
for business to satisfy the Union that the 
terms of the A g r e e m e n t  are complied 
with, but such representative or officer 
shall not interfere with the duties of any 
of the said employees or the business of 
the Employer.
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ARTICLE 18. GRIEVANCE PROCEDURE 
AND ARBITRATION
Should any differences, d i s p u t e s ,  or 
complaints arise over the interpretation 
or application of the c o n t e n t s  of this 
Agreement, there shall be an earnest ef­
fort made on the part of both parties to 
settle same promptly through the follow­
ing steps:
Step 1. By conference between the ag­
grieved employee, the Shop Steward, 
or both, and the Store Manager.
Step 2. By conference between the Busi­
ness Representative of the Union and 
the Supervisor of the Company.
Step 3. By conference between an official 
or officials of the Union and the Unit 
Head, a representative of the Company, 
delegated by the Unit Head, or both. 
Step 4. In the event the last step fails to 
settle the complaint, it shall be promptly 
referred to the Arbitration Board.
The Arbitration Board shall consist of 
one (1) person appointed by the Union 
and one (1) person appointed by the Em­
ployer, and an impartial third (3rd) party 
chosen by the first two (2). If the third 
(3rd) arbitrator cannot be chosen within 
three (3) days then the Federal Media­
tion and Conciliation Service will be re­
quested to furnish a panel of names from 
which the third (3rd) arbitrator may be 
chosen. The decision of the majority shall 
be binding on both parties. The expenses 
of the third (3rd) arbitrator shall be paid 
for jointly.
The Employer may at any time dis­
charge any worker for proper cause. The 
Union may file a written complaint with
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the Employer within seven (7) days after 
the date of discharge, asserting that the 
discharge was improper. Such complaint 
must be taken up promptly, and if the 
Employer and the Union fail to agree 
within five (5) days, it shall be referred 
to the Board of Arbitration. Should the 
Board determine that it was an unfair 
discharge, the Employer shall re-instate 
the employee and pay him compensation 
at his regular rate for the time lost. Such 
a complaint must be settled within twen­
ty (20) days from its receipt, including 
the decision of the Arbitration Board.
Grievances must be taken up promptly, 
and no grievance will be considered, dis­
cussed, or become arbitrable which is pre­
sented later than seven (7) days after 
such has happened.
The Employer shall have the right to 
call a conference with a shop steward 
or officials of the Union for the purpose 
of discussing his grievance, criticisms, or 
other problems.
Grievances will be d i s c u s s e d  only 
through the outlined procedure, except in 
cases where there are no shop stewards 
Step 1 shall be omitted.
There shall be no lockout or cessation 
of work pending the decision of the Ar­
bitration Board.
ARTICLE 19. NO STRIKE - NO LOCK­
OUT
During the term h e r e o f ,  the Union 
agrees there shall be no strike. The Em­
ployer agrees there shall be no lock out.
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ARTICLE 20. UNAUTHORIZED
ACTIVITY
The Employer and the Union mutually 
agree that in the event of an unauthor­
ized s t r i k e  or slow-down by an em­
ployee or employees that the Employer 
will not file or press suits for monetary 
damages against the Union. The Union 
agrees that it will immediately take every 
reasonable means to induce the employee 
or employees to return to their jobs or 
resume standard production. Should such 
employee or employees refuse to return 
to work or to resume normal production, 
the Employer may exercise whatever dis­
ciplinary action it deems proper against 
such employee or employees, including 
discharge, lay-off, loss of seniority rights, 
or other privileges granted employees un­
der this contract or the Employer policy.
ARTICLE 21. SAVINGS CLAUSE
Should any portion of this agreement, 
or any provision h e r e i n  contained be 
finally rendered or declared illegal or 
an unfair labor practice by reason of any 
existing or subsequently enacted legisla­
tion or by any decree of any court of 
competent jurisdiction or by the decision 
of any authorized governmental agency, 
including the National Labor Relations 
Board, such invalidation of such portion 
or provision of this agreement shall not 
invalidate the remaining portions there­
of; provided, however, upon any such 
final invalidation the p a r t i e s  agree to 
meet immediately and negotiate substitute 
provisions for such portions or provisions 
rendered or declared illegal or an unfair 
labor practice. The remaining portions
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or provisions shall remain in lull force 
and effect.
ARTICLE 22. STORE CARD, BUTTONS
The Union Store Card may be displayed 
in all places where members of Local 
No. 655 are employed exclusively. The 
store card shall be removed at the re­
quest of the Union.
Members of the Union must wear their 
Union buttons when on duty.
The Union shall use its best efforts, 
as a Labor organization, to enhance the 
interests of the Employer as an employer 
of Union Labor.
ARTICLE 23. VETERAN RIGHTS
Seniority rights shall accumulate during 
the absence of any employee who vol­
unteers or is drafted under the Selective 
Service Proclamation Act, and such em­
ployee shall be reinstated to his former 
position or a similar position, provided 
the employee applies for same w i t h i n  
ninety (90) days after h o n o r a b l e  dis­
charge from service and is physically fit.
ARTICLE 24. SUCCESSOR CLAUSE
In the event of a change of ownership 
of the operation, whether it be voluntary, 
involuntary, or by operation of law, the 
Employer shall immediately pay off or 
make provisions for all obligations, in­
cluding accumulated wages, pro rata of 
earned vacations, Health and W el f a r e 
payments, accumulated prior to the date 
of the change of ownership.
If any owner or Employer hereunder 
sells, leases or transfers his business or
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any part thereof, whether voluntary, in­
voluntary, or by operation of law, it shall 
be his obligation to advise the successor, 
leasee or transferee of the existence of 
this Agreement and such successor, leasee 
or transferee shall be bound fully by the 
terms of this Agreement and shall be ob­
ligated to pay the wages, v a c a t i o n s ,  
Health and Welfare payments, and com­
ply with all other conditions of this Agree­
ment in effect at the time of the sale, 
lease or transfer, and, in the event the 
seller or transferee fails to pay his ob­
ligations hereunder, shall assume all ob­
ligations of this Agreement in the place 
and stead of the E m p l o y e r  signatory 
thereto the same as if he had been the 
Owner or Employer from the beginning.
This Agreement shall be binding upon 
the heirs, executors, and administrators 
and assigns of the parties hereto.
ARTICLE 25. PICKET LINES
The failure of any employee to cross 
or work behind a picket line which has 
been officially recognized by the St. Louis 
Labor Council shall not constitute a vio­
lation of this Agreement. The Employer 
shall not discriminate against the employ­
ee in any way for exercising said preroga­
tive. The Union and the Employer agree 
that neither will make any rules or reg­
ulations conflicting with the terms of this 
Agreement.
ARTICLE 26. HEALTH AND WELFARE
The Employer agrees for the duration 
of this Agreement to pay on the First 
day of each month into the “ Retail Store 
Employees Union, Local No. 655 Welfare
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Fund” the sum of $13.00 per month for 
each of his employees, covered by this 
Agreement, who on the First day of such 
month has been employed for three (3) 
months or more, has worked an average 
of 80% of the basic work week, and whose 
primary job is with the Employer. The 
$13.00 monthly payment shall be frozen 
at that figure and shall not be subject to 
negotiation through April 30, 1965.
In the event of illness or injury the 
Employer agrees to pay three payments 
after the date in which the illness or in­
jury occurs.
In the event covered employees are re­
duced and work less than an average of 
80% of the basic work week hours dur­
ing a calendar month no Welfare pre­
miums are required to be paid. In the 
event such employee a g a i n  works an 
average of more than 80% of the basic 
work week hours during a calendar month 
Welfare premiums must be paid without 
any further waiting period. It is agreed 
that there shall be no waiting period for 
qualified returning s e r v i c e  men and 
women.
The sum so paid into said Welfare Fund 
shall be held in trust in said Welfare 
Fund and shall be used for the purpose 
of purchasing Group Life I n s u r a n c e ,  
Group Accidental Death and Dismember­
ment Insurance, Group Accident and Sick­
ness Insurance, Group Hospital Insurance, 
and Group Surgical Expense Insurance for 
the employees and their dependents of the 
Employer.
The above paragraph shall not be con­
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strued to cover dependents with Group 
Life Insurance and Group Accident and 
Sickness Insurance.
A copy of the Trust Agreement and 
any amendment thereto shall he made a 
part hereof as fully as if herein at length 
set forth.
Any Employer, party to this Agreement, 
who fails to make a complete and full 
return and payment for all contributions 
due Local Union 655 Health and Welfare 
Fund as provided herein or who fails to 
make a complete and full return and pay­
ment for all contributions due to Retail 
Store Employees Local 655, AFL-CIO - 
Food Employers Joint Pension Fund shall 
be considered delinquent. For the pur­
pose of defraying the additional expense 
of handling the delinquent contributions 
to the Pension Fund or the Health and 
Welfare Fund, each Employer, party to 
this Agreement, shall pay an additional 
sum of ten per cent (10%) of the amount 
due for each month, or part thereof, for 
either or both Funds, that said Employer 
is delinquent, or the additional sum of 
$10.00 per month for each month of de­
linquency, whichever is greater. It is 
further agreed that the maximum amount 
which shall be due and owing as a service 
charge for handling such delinquent con­
tributions shall not exceed one hundred 
per cent (100%) of the amount due each 
month, or part thereof, or the sum of 
$100.00 for each month of delinquency, 
whichever is greater. In addition, such 
delinquent Employer shall also be liable 
for the reasonable expense of the auditor 
who shall audit the payroll records of 
such Employer, and the reasonable legal 
expenses and court costs made necessary
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ARTICLE 27. PENSION PLAN
a. Subject to the terms of this Article, 
effective January 1, 1963, the Employer 
shall pay Four Cents (4c) per hour for 
all hours worked at straight time, includ­
ing vacations and holidays, with a max­
imum of forty (40) hours for ALL em­
ployees covered by this Agreement into 
the Employer-Union Pension Fund, which 
shall be jointly administered by the Un­
ion and the Employer as provided in an 
Agreement establishing such P e n s i o n  
Fund. (The 4c per hour payment shall 
be frozen at that figure and shall not be 
subject to negotiation through April 30, 
1965).
b. Said Pension Fund shall be used to 
provide benefit pensions for eligible em­
ployees of the Employer as provided in 
a Pension Plan, the terms and provisions 
of which are to be agreed upon by the 
parties hereto; said Pension Plan, shall 
among other things, provide that all bene­
fits under the plan and costs, charges, 
and expenses of administering the Plan 
and all taxes levied or assessed upon or 
in respect of said Plan or Trust or any 
income therefrom shall be paid out of 
the Pension Fund.
c. Said Pension Plan and the Trust 
Agreement establishing the Pension Fund 
shall be submitted to the United States 
Treasury Department and the U n i t e d  
States Department of Labor for the ap­
proval and rulings satisfactory to the Em­
ployer, that said Plan is qualified under 
I.U.C. Sec. 401, et seq. and that no part 
of such payments shall be included in
by reason of such delinquency.
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the regular rate of pay of any employee.
d. It is understood and agreed that any 
and all steps necessary and advisable will 
be taken to obtain and maintain the ap­
proval and rulings of governmental agen­
cies as outlined in c above, but payment 
of contributions to the Fund will not be 
withheld or delayed pending such ap­
proval and rulings, provided, however, 
that if such plan is disapproved, then all 
contributions made by the Employer to 
the Pension Fund will be refunded to 
the Employer.
e. The Employer shall be represented 
by two (2) of its employees, or by some 
other representative on the B o a r d  of 
Trustees administering such Pension Plan.
A copy of the Trust Agreement and any 
amendments thereto shall be made a part 
hereof as fully as if herein at length set 
forth, when adopted.
Accepted for:
RETAIL STORE EMPLOYEES UNION.
Local No. 655, AFL-CIO
By ---------------------------------------------------------
By ---------------------------------------------------------
Accepted for:
By ---------------------------------------------------------
By ------------- -------------------------------------------
Current sales volume, excluding meat, 
$____________________ per week.
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